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Faculty & Program Director Survey: Training Site 
Evaluation 

 

 

Training Program:  
 
 
  
Training Site:  
 
 
Please complete the following questionnaire regarding the above inquiry, 
by placing it in the appropriate box, all the element is mandatory. 
 

I.   
TEACHING AND FACULTY 
SUPERVISION 
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1. Satisfied with the sufficient time to 
SUPERVISE and teach the fellows   

 
 

 
 

 

2. Fellows seek supervisory guidance 
    

3.  Faculty satisfied with personal 
performance feedback      

4. Interest of faculty and Program 
Director in education     

5. You are aware of your training roles 
and responsibilities      
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6. You are provided with an up-to-
date copy of the curriculum     

7. You are provided with an up-to-
date copy of the master rotation 
schedule. 

    

8.  You are aware of the rotation 
objectives relevant to the fellows 
rotating with you. 

  
  

9.  You discuss the rotation objectives 
with the fellows at the start of each 
rotation. 

  
  

10. You are aware about fellows 
evaluating faculty performance 
after each rotation. 

  
  

11.  You mentor the fellows with respect 
of their career and education 
goals 

  
  

12.  You are aware of the structure and 
process to manage poorly 
performing fellows. 

  
  

13.  You delegate responsibilities to the 
fellows according to their skill and 
training level. 

  
  

14.  You are involved in fellows’ 
academic activities.     

II.  
EDUCATIONAL CONTENT  
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1. You are worked on scholarly 
project with fellows     

2. The fellows see patients across a 
variety of settings     



THE ARAB LEAGUE Council of Arab Health Ministers 
The Arab Board of Health Specializations General Secretariat 

 
 
 
 

 
 

 3 

3. The fellows receive education to 
manage fatigue.     

4. The program graduates are 
performing effectively.     

III.  RESOURCES  Strongly 
Disagree 

Disagree Agree  

 
Strongly 

Agree 

1. The process to transition of patient 
care and clinical duties when 
fellows fatigued. 

    

2. You have access to fellow lounges  
    

3.  You have access to educational 
resources (Access to reference 
materials). 

    

4.  The fellow’s workload exceeds 
capacity to do the work.     

5.  Satisfied with the program process 
for dealing confidentially with 
problems and concerns 

    

6.  Satisfied with faculty development 
to supervise and educate the 
fellows. 

    

7.  The program is supportive of you as 
faculty.     

8. You have a good working 
relationship and open line of 
communication with the program 
leaders. 

    

9. Are you satisfied of being a faculty. 
    

10.  The program Director and/or 
Associate PDs formally meet with 
the faculty on a regular basis. 

    

IV.  PATIENT SAFETY  Strongly 
Disagree 

Disagree Agree  

 
Strongly 

Agree 



THE ARAB LEAGUE Council of Arab Health Ministers 
The Arab Board of Health Specializations General Secretariat 

 
 
 
 

 
 

 4 

1. The Information during shift 
changes or patient transfer is 
adequately communicated. 

    

2.  You and fellows tell patients of their 
respective roles.     

3.  The program culture reinforces 
patient safety responsibility     

4.  The fellows participate in Quality 
Improvement and Patient Safety 
activities. 

    

V. EVALUATIONS  Strongly 
Disagree 

Disagree Agree  

 
Strongly 

Agree 

1. The program regularly evaluates 
your performance.      

2.  You are satisfied with your personal 
performance feedback.     

3. You are given opportunities to 
evaluate the fellows.     

4.  You have sufficient time to carryout 
fellows’ assessment and feedback.     

5. When assessing the fellows, you 
know enough about their 
performance to give an objective 
assessment. 

    

6. You have the opportunity to give 
immediate feedback to the 
fellows. 

    

7.  You consult with other faculty who 
have worked with the fellows 
before carrying out the assessment. 

    

8.  Overall, the structure of the fellow’s 
assessment forms is adequate to 
reflect their performance and 
progress. 

    

7.  Able to access the evaluations 
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VI. TEAMWORK Strongly 
Disagree 

Disagree Agree Strongly 
Agree 

1. The program is effective in 
teaching teamwork skills.     

2.  The fellows effectively work in 
interprofessional teams.      

3.  The fellows communicate 
effectively when transferring 
clinical care. 

    

 
 

OTHER COMMENTS AND FEEDBACK  
 
 


